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Freeney Williams Ltd.

http://www.freeneywilliams.com
The Disability and Equality Agenda e-bulletin – July 2011
For information about how Freeney Williams Ltd can help your organisation achieve the disability and equality agenda please contact:
enquiries@freeneywilliams.com
Please forward this bulletin to a colleague so they can subscribe.
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1. Freeney Williams Ltd now on Twitter
You are now able to follow us on Twitter – we won’t be telling you what we had for breakfast but we will keep you up to date with the latest news and issues so you don’t have to wait for the DEA!
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Click this link or the one at the end of the bulletin to find us on Twitter.
Back to top
2. Specific Duty changes laid before Parliament

The changes proposed to the Specific Duty aspects of the Public Sector Duty under the Equality Act were laid before Parliament at the end of June. They are likely to come into effect before the Summer Recess. For more click 

http://www.equalities.gov.uk/equality_act_2010/public_sector_equality_duty.aspx
Back to top
3. SCOPE poll shows deteriorating attitudes towards disabled people

A Scope poll shows the majority of disabled people experience discrimination at least once a week – if not on a daily basis - and disabled people feel that public attitudes towards them have got worse over the past year. 

· more than half of disabled people say they have experienced hostility, aggression or violence from a stranger because of their condition or impairment;
· half of disabled people say they experience discrimination on either a daily or weekly basis; 

· more than a third said attitudes towards them have got worse over the past year; 

· 58% thought others did not believe that they were disabled and 50% said they felt others presumed they did not work.

The survey reveals despite 41% of the British public saying that they have not witnessed discrimination against a disabled person; more than half of disabled people say they have experienced hostility, aggression or violence from a stranger because of their condition or impairment. For more click
http://www.scope.org.uk/news/attitudes-towards-disabled-people-survey
Back to top
4. Birmingham Council’s plan to cut care for disabled people ruled illegal

Birmingham city council, the UK's largest council, acted unlawfully over a decision to cut its provision of care for disabled people the high court has ruled. The judgment, involving four severely disabled people who brought a test case against the council, has widespread implications for local authorities. For more click
http://www.guardian.co.uk/society/2011/may/19/birmingham-council-cut-disabled-care-unlawful
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5. Disability hate crime could lead to more suicides like Fiona Pilkington 
Experts have warned that cuts in services and inadequate responses to hate crime may well lead to further suicides like Fiona Pilkington. For more 
http://www.guardian.co.uk/society/2011/may/24/diability-hate-crime-fiona-pilkington
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And whilst on the subject of hate crime
6. People with learning disabilities continue to be failed by police
A Mencap report has found that many police forces are failing to take hate crime against people with learning disabilities seriously and do not investigate them properly or regard victims as credible witnesses. For more click
http://www.guardian.co.uk/society/2011/jun/20/police-failing-learning-disabilities-study
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7. Tribunal rules that diluting recruitment standards is not reasonable
In the recent case of Lowe v Cabinet Office, it was held that an employer who refused to dilute its recruitment standards for a candidate with Asperger's syndrome was not being discriminatory. For more click
http://www.vwv.co.uk/site/briefings/briefingsdetail/empezine2_job_applicant_with_Aspergers_030611.html
Back to top
8. Report recommends closure of remaining sheltered workshops 
More people with disabilities could find jobs if existing funding for employment support currently running at £25,000 per person per year was spent in supporting them into open employment rather than keeping them in sheltered workshops. So says a report by Liz Sayce, Chief Executive of  RADAR, written for Maria Miller, Minister for Disabled People. Amongst its recommendations are a:

· doubling of the numbers of people able to use the government's £98m-a-year Access to Work scheme, which helps employers adapt jobs and workplaces for disabled people; 
· shift of funds from sheltered employment to enable 100,000 disabled people annually to be helped into mainstream jobs;
· rethink on spending on residential training colleges. 
For more click

http://www.guardian.co.uk/society/2011/jun/09/axe-sheltered-workshops-says-report
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9. Moving disability into the whole organisation
As Editor of the DEA I was recently asked to consider the role of HR and how it could help move the disability agenda into the rest of the organisation. My efforts can be found here

http://www.hrbullets.co.uk/unplugged/hr-and-disability-the-business-case.html
And whilst we are on this subject take a look at an article from Mary Anne Rankin, a long time associate of Freeney Williams 

http://www.maryannerankin.co.uk/case_studies/baby_boomers_are_sexy   
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10. Mental health still a major issue in UK workplaces
Dan Robotham, a senior researcher at the Mental Health Foundation, believes employees who experience mental health issues may still be subject to discrimination and stigma in the workplace despite employment law. For more click 
http://www.hrreview.co.uk/hrreview-articles/employment-law/workers-with-mental-health-issues-still-face-discrimination/27983
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11. American business sees ageing population as business opportunity
American retailers are looking to make the most of the baby boomer generation by taking into account their requirements. For more click

http://www.voanews.com/english/news/usa/Retailers-Prepare-for-Aging-Baby-Boomers-122938258.html
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12. IT accessibility 
A few things have caught our eye recently around IT accessibility.

Thoughts from a screen reader design specialist
According to a survey of screen reader market share (which did not include GNU/Linux or Android at all), only two screen readers have seen growth in their usage: VoiceOver on Apple platforms and NVDA on Windows. In 2004, JAWS had something on the order of about 15% growth, VoiceOver and NVDA didn't exist yet. Now, a Macintosh with VoiceOver can be had for less than the cost of JAWS alone and lots of school districts are going with Apple for their students with vision impairment. As of the last update I received, NVDA has had something on the order of 100,000 downloads in the
past six months and a lot of IT professionals in school districts and elsewhere are installing it. Meanwhile, JAWS sales are falling off and, according to an insider source, JAWS is off by nearly 50% this year to date. I'm told that other proprietary Windows screen readers are doing even worse but I've no confirmed data on them.

It seems that the rumours of Microsoft adding a full featured screen reader to Windows 8 are probably true. MS says that they cannot compete with Apple if they don't have a screen reader and they have stopped caring whether or not they bankrupt FS, GW, etc.

The obvious economics of being able to buy a nice Macintosh laptop for less than JAWS alone or being able to put NVDA on a $299 Toshiba and have access to a
majority of what JAWS gives you plus Chrome, are pretty compelling reasons for some to move off of what had once been the gold standard. Microsoft Magnifier, the built in low vision tool in Windows Vista and 7, effectively wiped out AI^2, when was the last time you heard of someone buying a new copy of ZoomText? I suspect that an MS screen reader may have very similar results for FS, GW, Serotek and others who make Windows screen readers.

Travel agencies websites fail basic accessibility standards

Recent research by Nomensa shows UK travel websites are falling short of their online business potential and failing to reach a wider audience by not achieving basic accessibility standards. For more click http://bit.ly/mhFux5 
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